
Panel explores GLBT  
workplace issues

The Human Rights Campaign and Out & Equal Workplace Advo-
cates hosted the first in a series of workplace panels dedicated 
to gay, lesbian, bisexual and transsexual workplace issues. 
About 150 people attended the forum held Feb.. 5 at Electronic 
Arts in Redwood City. 
Panelists included Helga Ying, director of worldwide govern-
ment affairs and public policy, Levi Strauss & Co.; E.J. Bernacki, 
senior manager of worldwide  communications, Levi Strauss & 
Co.; Richard Gilbert, compensation and benefits partner,  Or-
rick, Herrington & Sutcliffe LLP;  Atticus Tysen, vice president 
of software engineering, Intuit; Elizabeth Denton, employee 
benefit plan attorney, Chevron; Rick Moran, vice president, SMB 
solutions marketing, Cisco Systems.

1. From left are, Tom Floyd, HRC Steering Committee 
member; Brad Herbert, of EA; Stephen Gould, networks 
manager for Out & Equal Workplace Advocates; Rick Mo-
ran, vice president of Cisco Systems.

2. George Vorpahl, left, FedEx services; Julie Wynn, 
committee relations manager, EA; Steve Cattich, human 
resources, EA.

3. Roland Paanakker, CIO of Nike, answers questions 
during a presentation.

4. CW Hobbs, left, Symantec, technology scout; Geoff 
Wing, center, Symantec, program manager; and Hao Le, 
VMWare, globalization QA.

5. Participants gather during the opening reception for 
HRC at Electronic Arts in Redwood City.
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